
2024-2025 Open Enrollment-Benefits



Benefits:
• Free Insurance Options for Employees: Medical, 

Dental, Vision and Rx
• Health Savings Account Contributions
• Healthcare Bluebook
• Teladoc Services
• Wellness@Work /Annual Wellness incentive 
• Inspira - Flexible Spending Accounts/Dependent 

Care/Medical
• Short-Term & Long Term Disability
• ASRS Retirement
• Aflac policies 

• Life and AD&D insurance
• Additional Life insurance options 
• Employee Assistance and Work-Life Services (EAP)
• Travel Emergency Assistance
• Identity Theft Protection  
• Deferred Comp Plans
• Employee Network Discount 



Medical, Vision, Rx & Dental
3 Medical Plans – 4% increase to premiums

Plan A – (Employee coverage paid by Employee/AWC)

Deductible/Out-of-Pocket $750/$5,750; Co-insurance 80%/20% with copays
Plan B – (Employee coverage paid by AWC)

Deductible/Out-of-Pocket $1,000/$6,600; Co-insurance 75%/25% with copays
HDHP – (Employee coverage paid by AWC)

Individual Deductible/Out-of-Pocket $1,500/$4,000; new $1,600/$4,800; Co-insurance 85%/15% after 
deductible is met

Family Deductible/Out-of-Pocket $3,000/$8,000; new $3,200/$9,600; Co-insurance 85%/15% after deductible 
is met







Dental Plan ONLY - (Employee coverage paid by AWC)

Dental Family Plan increase by $1.00
No - USA Network
Yes - Mexico Network (IMS)

Vision- (Employee coverage paid by AWC)

Yes - USA Network
No - Mexico Network



Flexible Spending Account (FSA) &
Health Savings Account (HSA)

Inspira (FSA) – Pre-tax (Use it or Lose it)
Dependent Care - $5,000
Medical - $3,200
Only for Dental & Vision (if you have an HSA)
$240 - Wellness Incentive - (Paid by AWC)

Annual Physical Exam & Lab Results – more information contact Health Coach
Health Equity (HSA) – Pre-tax (Roll-over)

Contributions
AWC Contributions will be spread over 26 pays ($2,088 / 26 pays = $80.30)
Individual - $4,150
Family - $8,300
Age 55+ “Catch-up” - $1,000

$240 - Wellness Incentive - (Paid by AWC)

Annual Physical Exam & Lab Results – For more information contact Health Coach
Investment Options

Build your portfolio and set your investment preferences



Basic Group Term Life and AD&D insurance & 
Optional Life insurance options

Basic Group Term Life Insurance- (Paid by AWC)

Employees with less than 2 years of service
$20,000

Employees with 2 or more years of service
2.5 times your basic annual earnings

Both basic and additional life insurance are reduced to:
65% at age 65

50% at age 70
Designate beneficiaries for your basic life benefits
Coverage ends at termination of employment or retirement

Optional Life Insurance - (Paid by Employee)

Employee - $10,000 - $500,000 not to exceed 5x your basic annual earnings
New Hire – able to elect up to $100,000 without EOI (NO medical questions)

Spouse - $5,000 - $25,000 (coverage terminated when spouse turns 70 years)

Child(ren) - $1,000 - $10,000 (coverage up to age 26 regardless of student status)



Short-Term, Long Term Disability & ASRS 
Retirement

Short-Term Disability - (Paid by AWC)

Accident/Illness up to 26 weeks
Weekly benefits 66.67% earnings up to $1,000
Benefits begin – 60th day

Long-Term Disability - (Paid by Employee/AWC)

Rate – 0.15%
Benefits will begin after 6 consecutive months
Monthly benefit is 66.67%
https://www.azasrs.gov/

Arizona State Retirement System - (Paid by Employee/AWC)

Effective 07/01/2024 – 12.12%
https://www.azasrs.gov/

https://www.azasrs.gov/
https://www.azasrs.gov/


Deferred Compensation Vendors
403/457B Plans - $23,000 for 2024

• Edward Jones/Empower 
Retirement

• Metlife
• Yuma Investment Group 

Wealth Management
• Valic
• SJI



Aflac & Trustmark Polices
Aflac (currently available) - https://www.aflac.com
contact Tula Boyles at tula_boyles@us.Aflac.com or 520-465-8839 (cell)

Cancer
Accident 
Short Term
Critical Illness

Trustmark (Employees enrolled - 2007)
Cancer
Critical Illness
Universal Life Insurance

https://www.aflac.com/
mailto:tula_boyles@us.Aflac.com


Employee Assistance & Work Life Services (EAP), 
Travel Emergency Assistance &
Identity Theft Protection

EAP – Jorgensen Brooks Group EAP  (company login: YABC)

https://jorgensenbrooks.com/
SunLife Insurance

Emergency Travel Assistance – more than 100 miles from your residence
Hospital Admission
Prescription assistance
Legal & interpreter services and more 

medservices@assistamerica.com
Identity Theft Protection

24/7 telephone support & step by step guidance by anti-fraud experts
Case workers assigned to you

www.securassist.com/sunlife

https://jorgensenbrooks.com/
mailto:medservices@assistamerica.com
http://www.securassist.com/sunlife


• Blue Cross Blue Shield of Arizona 
https://www.azblue.com/individualsandfamilies/Find-
a-Doctor/v2/CHS

• Healthcare Bluebook
https://www.healthcarebluebook.com/ui/home

• Teladoc
https://www.teladoc.com/

• International Medical Solutions (IMS)
http://www.internationalmedsolutions.com/

Provider links

• Health Equity (Health Savings Account)
https://my.healthequity.com/ClientLogin.aspx

• Inspira (Flexible Spending Account/Dependent Care) 
https://inspirafinancial.com/

• VSP (Vision)
https://www.vsp.com/

• MagellanRx Management
https://www1.magellanrx.com/

https://www.azblue.com/individualsandfamilies/Find-a-Doctor/v2/CHS
https://www.healthcarebluebook.com/ui/home
https://www.teladoc.com/
http://www.internationalmedsolutions.com/
https://my.healthequity.com/ClientLogin.aspx
https://inspirafinancial.com/
https://www.vsp.com/
https://www1.magellanrx.com/


Open Enrollment Period
April 30, 2024 – May 16, 2024

Questions?

Patty Jimenez / Benefits Manager
Patricia.Jimenez@azwestern.edu

928-317-6307

mailto:Patricia.Jimenez@azwestern.edu
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